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Merit Review Process

Merit review process.  According to UW policy the merit and salary of each member of the faculty should be considered annually by the voting members of the department who are superior in academic rank.  The Chair is given responsibility for considering the merit and salary of each full professor in the unit and making recommendations on all merit and salary increases with the advice of the full professors  (UW Handbook, Vol 2, section 24-55).

In our Department we have implemented the following procedures:

Each spring there is a special faculty meeting where the merit of faculty is reviewed by the faculty senior in rank.  Merit recommendations are made as high, medium, or low merit.  Because the Chair did not want to make independent recommendations regarding the full professors without input the full professors provide a merit rating for other full professors on a form.  The Chair uses the merit ratings provided in the meeting and on the forms submitted by full professors to develop a merit rating and commensurate salary increase for each member of the faculty.  The Chair’s recommendation is transmitted to the Dean.

A vote is required to reaffirm this policy or to enact a new policy.
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